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Protect your employee’s privacy: You should take care to ensure that any 
information your employee shares with you about their MS remains confidential. 
If you do have to share this information, for example to enable compliance with 
health and safety requirements or when tendering for a contract, you should do 
this in a way that maintains the privacy of your employee. 

Make workplace adjustments: Many reasonable adjustments cost little or 
nothing to put in place. A reasonable adjustment is a change, perhaps to the 
job or the working environment, which supports an employee to do their job. An 
example of these adjustments are listed below:

•	 Having a special chair or stool to sit on
•	 Negotiating flexible or reduced working hours 
•	 Changing work hours (for example starting later or finishing earlier)
•	 Working from home
•	 Moving a work station away from a source of heat 
•	 Putting a fan on their desk
•	 Access to a refrigerator for cooling products 
•	 Taking time off for medical appointments
•	 Having somewhere to rest for short periods during the working day 
•	 Using a parking space close to the entrance to work.
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